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Range A. This range shall apply to incumbents who do not meet the criteria for
payment in Range B.

Range B. This range shall apply to incumbents in positions approved by the
Department of Personnel Administration's and the State Personnel Board's staff
as having regular, direct responsibility for work supervision, on-the-job training,
and work performance evaluation of at least two inmates, wards or resident
workers who substantially replace civil service employees for a total of at least
173 allocated hours of inmates', wards', or resident workers' time per pay period.

This range may also apply to employees in positions approved by the
Department of Personnel Administration's staff as having direct supervisory
responsibility over incumbents who meet the conditions stated above.

Exception: Employees in classes that are eligible for the Institutional Worker
Supervision Pay (IWSP) Differential shall not be eligible for Alternate Range B.

Prior to movement to another class in State service, an employee receiving
compensation under Range B shall first be returned to Range A at a salary rate
which he/she would have received had he/she remained in Range A.



